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                            President’s Corner 
Dr. Gloria Heatherington, Chapter President 2005 -2006 

 
Credentials and Certifications… what do we need, how many do we 
need and how can we use them to keep ourselves on the cutting 
edge of the Environmental Health and Safety Profession. This subject 
will be the topic of our February Chapter Program Presentation, 
offered by Steven Ross, CHMM, CEM, CFPS.  If you’ve ever 
wondered which credential to choose, this is the meeting to attend. 
 
Planning is currently under way for our Chapter’s 
annual Company Appreciation event, which will be 
our April 12 combined meeting with the General 
Membership and the Hospitality Industry 
Committee.  The purpose of this event is to 
recognize a demonstrated commitment to 
workplace Safety and to the Safety professional. This event is an 
opportunity for each member to submit their company’s and 
supervisor’s name for recognition.  Please submit names to any one 
of our Board Members prior to March 31st. 
 
Mike Cushman, Chairman of the Golf Tournament Committee, and 
Chapter volunteers have been working diligently to bring this first, 
and hopefully, annual fund raising effort together.  Please take a 
moment to read his article on the status in this edition.  We need the 
support of the entire chapter to make this a success.  
 
Hope to see another great attendance at our February meeting, 
which will be back in the Pullman Grille at Main Street Station. 

Top 10 List of how you can tell if your OSHA inspection is going badly...  
10.  OSHA sets up temporary housing in your parking lot! 
9.  The Compliance Officer mutters, "This is unbelievable!" each time he or she enters a different 
     department. 
8.  OSHA calls in a professional film crew to document conditions in the plant and a reporter from "60 
     Minutes" tags along. 
7.  The Compliance Officer insists on wearing a moon suit supplied with SCBA, while your employees 
     work in jeans and tennis shoes.  (continued on page 4)  
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February 2006 

ATTENTION TO ORDERS! 
By order of the Chapter 
Executive Board, your presence 
is requested at the next 
Chapter Meeting! 
 
Date:  February 8, 2006 
 
Time:  opens @7:00 A.M. 
 
Place:  Main Street Station 
      “The Pullman Grille” 
    At Main & Ogden Avenue 
 

Technical Presentation: 
“Overview of Third-Party 
Environmental Health and 

Safety (EHS) Certifications” 
 

Speaker: 
Mr. Steven Ross, CHMM, 

CEM, CFPS, Environmental Health 
and Safety Analyst with the Las 

Vegas Valley Water District. 
 

Continental Breakfast will be 
provided courtesy of your 
Chapter.  Thank you! 
 

 

ATTENTION: The February Chapter meeting will be back in the Pullman Grille room.  Due to hotel requirements, 
last month’s meeting location was temporarily changed at the last moment, leading to a few confused souls 
wandering about the hotel.  Anytime there are known meeting changes they will be forward via email, time 
permitting.  Thanks for your understanding and support. 
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February 2006 Chapter Meeting Speaker: Mr. Steven Ross, CHMM, 
CEM, CFPS is an Environmental Health and Safety Analyst with the Las 
Vegas Valley Water District (LVVWD). He currently is a Certified 
Hazardous Materials Manager (CHMM), Certified Environmental 
Manager (CEM), and Certified Fire Protection Specialist (CFPS) with 
more than ten years experience in environmental management, health 
and safety, and fire protection.  Steven also serves the Chapter as a 
“Member-at-Large” on the Board of Directors. 
 
Ever Have that Feeling of Being Appreciated? 
 
As a safety consultant I often give talks on accident prevention.  After I 
spoke to a PTA group one night the program Chairperson thanked me 
profusely and gave me one hundred dollars in cash!  "Giving these 
presentations is a part of my job," I said.  "Could I donate the money 
to one of your causes?"  "That would be wonderful!"  She gushed.  "We 
have just the program that could use it.  We're trying to raise money so 
we can afford better speakers." — Joseph Olson kindly sent this in, 
thanks for sharing this humorous experience. 
 

Announcements 
 
Complete your 2005 Hazardous Waste Report by March 1, 2006!  If you have an EPA Identification 
Number, even if you didn't generate any waste in 2005, you must complete and submit the report by 
March 1st, 2006.  Contact Steven Ross, CHMM, CEM, CFPS, Environmental Health and Safety Analyst 
with the Las Vegas Valley Water District at 259-8212 or steve.ross@lvvwd.com, for more information. 
 

The Southern Nevada Chapter has set a date for our first ASSE Golf tournament.  If 
you’re a golfer, or not – spectators are needed, too – take a break from work and have 
some fun!  Save the date Thursday, May 25th 2006, when the event is scheduled to 
occur.  More details will be provided as the committee continues its planning.  If you 
haven't volunteered, please contact the Golf Chairman Mike Cushman, CPFM, Boyd 
Gaming at (702) 388-2681. We need at least 12 active volunteers. Thanks. 

 
We wish to congratulate Chapter member Debra Bradley, formerly with Interstate Safety and Supply, on 
completing her MBA degree in International Business.  She wishes to thank everyone for their support 
throughout the years.  If anyone knows of an employer that could use Debra’s skills, education, and 
experience, please let her know by phone: (702) 838-5675 or email: Queenofsafety@aol.com.  
 
Southern Nevada Chapter Safety Professional of the Year (SPY) Award.  Nominations for Chapter SPY 
Award will be accepted up to Friday, February 17, 2006.  Submit nominations to the Chapter Vice 
President Greg Wilson, CSP at (702) 822-8368 or ema il greg.wilson@lvvwd.com. 
 
National Conference: Safety 2006 – The ASSE Professional Development Conference (PDC) in Seattle, 
Washington is scheduled for June 11-14, 2006.  Registration is ongoing at this time; visit the National 
ASSE website for further details at www.asse.org. 
  
North American Occupational Safety & Health Week (NAOSH).  The NAOSH again is sponsoring the 2006 
“Safety on the Job,” Kids Poster Contest.  Poster submissions from children are due by February 14, 2006. 
NAOSH Week will be observed April 30 – May 6, 2006. 
 
The importance of domestic and international Safety, Health, and Environment management systems and 
standards is one of the biggest issues currently facing our profession.  One of the most common inquiries 
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to ASSE addresses the ANSI/AIHA Z10 -2005 Standard, "Occupational Health and Safety Management 
Systems." ASSE national was recently able to work with the Secretariat of the Committee (AIHA) to have 
the ability to offer the standard to our members.  We have been able to do this and the standard is now 
available through ASSE.  If you are a SH&E professional this is a standard you should have for not only 
your organization but for your own professional knowledge.  The standard is available through ASSE and 
as a member of the Society you would get special pricing.  This new standard can be ordered online at: 
http://www.asse.org/fr3388.htm. 
 
The ANSI/AIHA Z10 -2005 Standard covers the following topics: 
  

• Scope, Purpose and Application  
• Definitions  
• Management Leadership and Employee Participation  
• Planning  
• Implementation and Operation  
• Evaluation and Corrective Action  
• Management Review  

 
In addition, below is some additional information on the standard you might 
wish to review: 
  

• Z10 Title: “Occupational Health and Safety Management Systems 
(OHSMS)”  

• Z10 Approved Scope: Defines minimum performance requirements for occupational health and 
safety management systems (OHSMS)  

• Z10 Approval Date: July 25, 2005  
• Z10 Secretariat: American Industrial Hygiene Association (AIHA);Approval Date: July 25, 2005   

 
Training Opportunities 
 
The Southern Nevada Chapter is sponsoring the “CHMM Advanced Review Course and Exam” for the 
CHMM certification for ASSE Chapter members. The review course will be held on 3 consecutive Saturdays 
— March 4, March 11, and March 18, 2006, from 8:00 am – 5:00 pm.  The cost of the review course is 
$50.00.  The exam is scheduled for March 25, 2006 at Community College of Southern Nevada (CCSN).  
Pleas visit the Chapter’s website at www.asselv.org to get more information and to fill out the form at the 
bottom of the attached document.  In order to take the exam, you must apply directly to the Institute of 
Hazardous Materials Management 6 weeks in advance of the exam date.  If you have questions, contact 
Steven Ross, CHMM, CEM, CFPS, at (702) 259-8212 or email: steve.ross@lvvwd.com.  
 
RM 101: Educational Series - Risk Management, Session 3 on “General Liability” will be held February 17, 
2006 8:00 a.m. - 12:00 p.m. Location: Community College of Southern Nevada (CCSN), Green Valley 
Tech Center, 1560 W. Warm Springs, Henderson, NV 89014.  Cost: $75.00 each Session for ASSE 
Members.  Instructor: Don "Stormy" Stormoen (Don is Chairperson for the Chapter’s Construction 
Committee).  For more information please visit the Chapter’s website at www.asselv.org, or contact 
Stormy at (702) 296-1326, email: stormy@panoramatowers.com.  
 
The 2006 “Region IX Application Workshop and Conference” is being held in Las Vegas, Nevada at the 
J.W. Marriot Resort on April 11 to 13, 2006.  The theme for the 2006 Conference is “Boost your VPP 
Conditioning.”  While many companies think about, hope to achieve, or re-certify as a VPP Star Site, 
everyone has hurdles they need to overcome.  The difficult part is finding the right place to get the right 
conditioning.  At the Region IX Workshop and Conference, attendees will have the opportunity to learn 
from a variety of experts about VPP and safety.  Whether you are already a VPP site or just starting to 
learn about VPP, the Region IX VPPPA Application Workshop and Conference will be your opportunity to 
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“Boost Your VPP Conditioning!”  Hope you see you there!  For questions, you can contact: Larry Oman, 
HSE and Security Manager, TRW at Office: (480)722-4830, Cell: (480) 560-1285, or email:  
larry.oman@trw.com 
 
This training announcement comes to us from ASSE Vice President, Region 2 Trisha Ennis, CSP, ARM.  “I 
know your career is important to you, and with the American Society of Safety Engineer's ‘Excellence in 
Safety Leadership Symposium’ you can take the next step in your career path.”  Leadership is influencing 
your organization to take those actions that will further its success.  Join us for this symposium to learn 
more about the essential strategies and skills that will: 
 

ü Improve your effectiveness as an influential leader in your organization, 
ü Enhance the delivery of your organization's safety program, 
ü Strengthen, through your leadership, your contribution to the core business objectives of your 

organization. 
Make plans to attend! March 30-31, 2006, Baltimore, MD.  Click http://www.asse.org/safetyleadership/ for 
more information and to register.  Register Early and SAVE! Early registration ends 2/24/06.  I look 
forward to seeing you there. 

 

American Society of Safety Engineers 
Southern Nevada Chapter 

 
WEBSITE POLICY STATEMENT 

 
As a viewer or user of the ASSE Southern Nevada Chapter’s website, you expressly understand and agree 
to the following: 
 
• The Chapter reserves the rights to edit, reject, or delete for any reason all materials and information 

submitted for publication within this website.  The materials and information contained on or obtained 
from this website is distributed and transmitted "as is" without warranties of any kind. 

 
• The Chapter website presents links to third-party websites over which the Chapter has no control. 

These links are provided as a convenience and courtesy to the users of our website and may be 
removed without notice.  The Chapter cannot be held responsible for the policies, practices, content or 
lack thereof associated with the linked third-party websites, nor does presentation of the links 
constitute any implied endorsement of any particular product, service, organization, company, 
information provider, or content unless explicitly stated. 

 
• The Chapter collects no personal information about you when you visit our website unless you 

specifically and knowingly choose to provide such information to us. If you choose to provide 
information to us, we use it only to fulfill your request for information or services. 

Note: this policy statement was approved at the January 2006 Chapter Executive Board Meeting. 

 
Top 10 List of how you can tell if your OSHA inspection is going badly... (Continued from page 1) 

6. The Congressman you called for help won't return your call, but he does return your campaign 
    contribution. 
5. The Compliance Officer begins the opening conference with the following: "You have the right to 
    remain silent..."  
4. The Compliance Officer asks you a specific question about a report in your files, but you haven't 
    turned any over yet. 
3. The Compliance Officer knows each of your employees — by their first name! 
2. The Compliance Officer is a former employee that you fired. 
1. Acting OSHA Administrator Jonathan Snare conducts the closing conference. 
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SPONSORSHIP of the Wednesday, February 8, 2006 ASSE Chapter Meeting generously provided by: 
(This could be your company’s recognition) 

 
Chapter Meeting, January 11, 2006 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

ASSE Southern Nevada Chapter Meeting Dates 
Chapter Year 2005-2006 Confirmed Dates and Location 

 
Chapter Meetings now are held in “The Pullman Grille” at Main Street Station, 12 Ogden Street [at Main 
and Ogden].  A complimentary continental breakfast will be served to all attendees. 
Executive Board Meetings now are held at The Riviera Hotel, 2901 Las Vegas Blvd South. Call or email 
Mary MacDonald <mary.macdonald@lvvwd.com>, Executive Board Secretary, for meeting room location. 
 

 
Chapter Meetings 

(begin at 07.00) 

Executive Board Meetings 
(begin at 07.00) 

2006 
February 8 
March 8 
April 12 
May 10 

2006 
February 22 
March 22 
April 26 
May 24 

 

 

 

 
IH Meeting Sponsor Sherry West Magic Floors and 
Chapter President Dr. Gloria Heatherington 
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SPONSORSHIP of the Wednesday, February 1, 2006 Hospitality Industry Committee Meeting generously 
provided by: (This could be your company’s recognition ) 

 
Hospitality Industry Committee Report 
 
Note:  The Hospitality Industry Committee is planning to hold future meetings for March 2005 and rest of 
the year at the Las Vegas Convention Center.  Details will be forthcoming in the next newsletter and 
posted on the Chapter’s website at www.asselv.org (visit the Hospitality Industry section). 
 
The speaker for February 1, 2006 Hospitality Industry Committee meeting is Randell B. Hirschmann,  
COO of Oberon Company (div Paramount Corp), PO Box 61008, 22 Logan Street, New Bedford, 
Massachusetts 02746-0008, ph: (508) 999-4442 x 3024 or fax (508) 999-4443, He also can be reached 
on email at: RHirschmann@oberoncompany.com, or http://www.oberoncompany.com.  The topic of his 
talk will be: “NFPA 70E – A Framework of An Electrical Safety Program.”  The Presentation Synopsis:  An 
Electrical Arc Flash explosion can cause devastating burn injuries or death in a fraction of a second.  It is a 
leading cause of injury and death in the electrical field.  NFPA 70E was created with the goal of protecting 
electrical professionals within industry, utility, and contractors.  It covers work practices, employee 
qualifications and personal protection equipment.  It all starts with a hazard analysis of your workplace 
and a determination to put in place a program to reduce the consequences of electrical shock and electric 
arc flash.   
 
During our last January meeting at the Las Vegas Riviera Hotel and Casino, January 4th, 2006, Mary Jo 
Brown from State of Nevada Safety Consultation and Training Section (SCATS) gave a presentation 
addressing issues on the current Federal OSHA docket — walking and working surfaces, occupant 
protection in motor vehicles, powered platforms for exterior building maintenance, and Lockout/Tagout 
(LOTO).  She gave us some good information on what NV-OSHA’s enforcement strategic goals are 2006.  
The primary targets of interest appear as: control of hazardous energy, bloodborne pathogens, building 
maintenance hazards and evaluation, kitchen hazards, hazard communication (HAZCOM), respirators and 
electrical issues.  The Fed-OSHA national emphasis programs for 2006 are to reduce amputations, with 
emphasis on slicers, saws and shears. To contact Mary Jo Brown you may visit the SCATS office at 1301 
N. Green Valley Parkway, Suite 200, Henderson, Nevada 89074. Her office phone is (702) 486-9140, 
Fax (702) 990-0362, or email: Brown.Mary@dol.gov. 

Mary Jo Brown, Supervisor, from the Nevada SCATS           Richard West from Magic Floors, our meeting Sponsor 
 
Also, Richard and Sherry West from Magic Floors presented “PosiGrip”, a product that increases the 
coefficient of friction on floor surfaces to reduce slips and falls.  “PosiGrip” is guaranteed to remain non-
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slip for two years.  You may visit Richard West at 4353 Desert Dancer Way, Las Vegas, NV 89147. Phone 
(702) 807-9016 or Sherry West (702) 812-9241. Email: www.posigrip.com. Submitted by John Willian 
Scheduled Hospitality Industry Committee Meetings – a look ahead 
 

February  1  , 2006 
Location: Venetian Hotel-Casino 
Room:  Engineering Conference Rm 
Time: 07.00 – 09.00 
Speaker: Judee Spagnola, President 
and CEO, Sound Management 
 
Subject:  Sound Management 
 
Contact Person:  John Willian at 
                         (702) 414-4448 

 March 1  , 2006 
Location: Four Queens Hotel-Casino 
Room: TBA 
Time: 07.00 – 09.00 
Speaker: Suzanne Thomas, Indepnt 
Consultant for ADA Issues 
Subject:  Americans with Disabilities 
Act (ADA) – Regulations, Violations, 
and Updated Requirements  
Contact Person: Kenny Blanche  at 
                        (702) 387-5115 

 April 12 , 2006 
Location: Joint Meeting with the 
Chapter Meeting 
Room: Pullman Grille 
Time: 07.00 – 09.00 
Speaker: TBA 
Subject:  Company Appreciation 
Day, “Bring Your Boss” 
 
Contact Person:  Wayne Matherly 
                          (702) 794-9381  

 
 
 

Kids and Fire! – The Southern Nevada Fire Prevention Association 
Youth Firesetting Intervention Program (YFS) 
By Kathryn Hooper, Director YFS  
Henderson Fire Department - Fire Training, Community Risk Reduction 
 
Kids and fire don’t mix.  In 2003, 51% of those arrested for arson were under 
eighteen years old — nearly one-third of these child arsonists were under the 
age of fifteen, and 3% were under the age of ten.  Just a couple of years ago, 
here in our own valley, $14,000,000 in property damage was incurred by a 
seventeen year old PLAYING with fire! 

 
The Southern Nevada Fire Prevention Association (SNFPA), through the Youth Firesetting Intervention 
Program (YFS), interacts with children ages three through eighteen and their families.  These children 
have been caught playing with fire.  Though children often start out being curious about fire, the children 
we deal with have significant issues with fire  starting and other behaviors.  The fires these children set 
typically cause extensive property damage, critically disrupt their family’s lives, and affect the community 
and environment where the fires occur. 
 
This problem affects our entire Las Vegas valley community.  The main cases we hear each month are 
about children making bombs with fireworks.  Gasoline and other flammable liquids are used and 
unfortunately are convenient for them to obtain.  They have been known to use aerosol cans as flame 
throwers, which blow up causing extensive injury to themselves or other persons 
around them.  We’ve had multiple referrals from the schools where kids set paper 
on fire in the bathrooms.  In addition, when they are mad or angry at someone, set 
that person’s hair on fire with a lighter they have made into a torch.  We also work 
with kids that pull fire alarms or call 911 as a prank.  We see both boys and girls.  
Sadly many of the children we work with come from homes where parental neglect 
is the norm.  We find that many girls, and even some boys, who are in our program 
were assaulted physically, mentally or sexually.  They use fire believing it gives 
them a sense of power and control, since they do not have these things in their 
own lives.  Some children use fire to cover other crimes; for example, home invasions, assault, car theft, 
robbery, and retribution, to name a few. 
 
The YFS Program covers five counties in and around southern Nevada, the Nevada State Fire Marshal's 
Office, and we are working with the other counties to take it statewide.  Because of the critical level of fire 
play and other behaviors, our program is necessarily law enforcement heavy.  Fire investigators, police 
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units dealing with gangs, sexual assault, and crimes against families are very involved with the program.  
The University Medical Center (UMC) Burn Unit plays a pivotal role in working one-on-one with children 
who are mandated into our program.  YFS contracts out to Leadership Builders, Inc. to lead our parenting 
class and assist us in managing cases.  This past year we contracted out for an Administrative Assistant 
just to keep up with the paperwork — investigations, reports, cataloging, and filing.  Our new goal is to 
contract out for Case Workers.  When the YFS program started in 2001 we had twenty-three families 
attend the program.  In 2005, just four years later, we had nearly 300 families!  Statistically, we know 
that in 2006 (this year) those numbers will most likely DOUBLE to 600 families involved with our program. 
 
When YFS receives a referral, the child and their parents are either mandated to our two-part Wednesday 
class or they are sent to our one-time a month Saturday class.  Both these classes are “mini-classes” 
compared to the more intensive mandated class.  The mandated classes assign homework both to the 
parent and child along with a two-hour session at the UMC Burn Center.  If they fail to complete the class, 
then they are required to return each month until they do complete the class.  Saturday class generally is 
for the families that have not yet been involved with the legal system or school system.  Parents have 
caught their children playing with matches, lighters, or other “pyro-type” devices (for example, gas 
cookers in the home).  However, this group is not the curious cohort.  Often the Saturday class is used in 
lieu of being arrested, providing the family attends by a set date.   
 
Thankfully, we are seeing results from the YFS intervention program.  Those families, involved in our 
program, who stay in the Las Vegas area we have very little recidivism with fire play.  Many families tell 
us the YPS intervention program was a real turning point for them.  For example, a working mom and her 
5th grade son experienced multiple fire incidents and her son had failing grades.  After coming to our 
Wednesday class they were asked to participate in a research program.  When they arrived at the review 
site, the mother told us how she had quit her job, obtained her GED, and was training to be a bank teller. 
Her son was no longer playing with fire and his grades were greatly improving weekly.  “The [YPS 
program] class was the pivotal point in making a change in our lives,” she told us.  That is our reward. 
 
How can your ASSE Southern Nevada Chapter help?  Come and visit us at class; see if our program is one 
you would like to become involved with by supporting our efforts.  Our major need is funding.  Each 
agency or company supports their employees’ involvement, but all monies to keep the program going are 
obtained through grants and donations.  This year more money will be needed to contract out to case 
managers, translators, and to continue our contracts with Leadership Builders, Inc. and our Administrative 
Assistant. 
 
Please contact me at (702) 267-2284 if you would like to attend our classes or help in any way.  February 
Classes:  Wednesday Mandated Classes (2 sessions) are February 8th & 22nd.  Time:  5:30 p.m. to 9 p.m.  
Location:  Las Vegas Fire & Rescue Fire Training Center, 633 N. Mojave (Bonanza and Mojave).  Saturday 
Class is February 11th. Time:  8:30 a.m. to 1:00 pm; Location: Henderson Fire Department Fire Training 
Center, 401 Parkson Road, east of Gibson, near the Valley Auto Mall.  Thanks for your consideration and 
support in this commendable effort to guide children away from Firesetting. [Editor’s Note:  Thank you 
very much, Kathryn Hooper, for your taking the time and writing this contributing article for our Chapter 
newsletter.  I’m sure our membership appreciates the valuable information you’ve shared with us]  
 
 
Drowsy Driving Dangers 
Recognize the signs of fatigue, and save lives 
By Bengt Halvorson (12/12/2005) TheCarConnection.Com 
 
You might be reluctant to admit it, but most likely at some time you've pushed on a bit too far when you 
were tired and should've pulled over to rest.  Instead, you kept going and nearly fell asleep at the wheel.  
This scenario is just too common on America's highways. 
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Because it's so difficult to detect with a particular test or measurement, drowsiness and fatigue are 
particularly dangerous.  You owe it to yourself — and to other drivers — to recognize the signs of fatigue 
and pull over to rest when you shouldn't be behind the wheel. 
 
According to the National Sleep Foundation, about one million crashes 
each year — or about one sixth of all crashes — are attributed to fatigue 
or inattention, and on some straight, high-speed highways, nearly half of 
all fatal crashes are thought to be caused by fatigue.  The U.S. 
Department of Transportation also estimates that about four percent of all 
traffic fatalities in the U.S. are linked to fatigue. 
 
Drowsy drivers are difficult to categorize.  According to accident data, 
those who fit the profile of the most frequent drowsy drivers are: young 
people (more often males), those who have varied work hours, drivers 
who insist on driving through the night or drive long distances between breaks, and those who take 
medication (or alcohol) which causes sleepiness.  Frequent drivers and those who drive alone are also 
more often susceptible to drive with a dangerous level of fatigue. 
 
As a passenger, here are some signals of excessive fatigue to look for in the driver: 
 

• Weaving.  The driver stops making the many small steering corrections, requiring each one to be 
more jerky and severe. 

 
• Erratic, confused behavior.  The driver either has become very quiet or seems to be relying on 

conversation to stay awake.  What he or she says isn't making sense. 
 
• Restlessness and fidgeting.  Oddly enough, this is sometimes a sign that the driver is on the verge 

of falling asleep, and that he or she is moving around to fight it.  It can also be a sign that he or 
she needs to get out and take a walk.  But in either case, pull over and take a break. 

 
• Tailgating unusually close to other vehicles.  Any deviation from the driver's usual style is an 

indication, but this is especially dangerous given the inattention and greatly reduced reaction time 
that goes along with fatigue. 

 
• Passing over rumble strips.  Crossing over shoulder-side rumble strips multiple times is a sign that 

the driver should pull over for some rest. 
 
• The jerking neck.  Termed “microsleep” by those who study drowsy drivers, this is when the driver 

actually falls asleep for a moment! 
 
• Other physical signs of fatigue.  Frequent yawning, shallow breathing, and eye blinking that 

becomes less frequent are sure signs of fatigue. 
 
If you experience any of the following while behind the wheel, stop driving: 
 

• Extremely tired eyes.  You have difficulty keeping your eyes open or focusing. 
 
• Weaving.  You're finding yourself straying outside of the lane, or onto the rumble strips. 
 
• Lost time.  You can't remember the last stretch of road. [have you ever driven several miles down 

a highway and not remember that you drove those miles?  scary, huh?] 
 
• Disorientation.  Aside from really being lost, disorientation while driving is a likely sign of fatigue. 
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If you experience any of these things, don't assume that some cool air, loud music, or even caffeine is 
going to keep you awake.  Find a safe place to pull over, and take a short nap. 
 
Minimizing the chances of becoming drowsy behind the wheel: 
 

1. Get a full night of sleep before traveling.  Remember that if you have gone several days without a 
full eight hours of sleep, it may take more than one night to be "caught up". 

 
2. Avoid alcohol before traveling.  Consuming even a moderate amount of alcohol the night before 

driving increases fatigue the next day. 
 

3. Moderate your sugar intake.  Just as sugary drinks and snacks will give you a quick boost, they'll 
also leave you suddenly and unexpectedly fatigued a short time later.  Stick with water, natural 
juices (not juice drinks), or unsweetened ice tea to avoid the sugar roller coaster ride. 

 
4. Stop every two hours for a break.  Walk around briskly and get your circulation going.  Kick the 

soccer ball around for a few minutes, or toss a Frisbee. 
 

5. Bring a companion.  Live conversation will stimulate you far better than music or books on tape, 
and a companion is more likely to urge you to pull over when it's time. 

[Source: http://autos.aol.com/article?id=20051221172409990001 (photo credit: AOL); article from The 
CarConnection.com at ~ http://www.thecarconnection.com/Shoppers/Driving_Tips/TCC_Tip_Drowsy_ 
Driving.S172.A5361.html; found December 28, 2005] 
 
 
Fender-Bender Musts 
Ten things to do at the scene of a fender-bender…and what not to do. 
By Bengt Halvorson  (2005-10-31) TheCarConnection.com 
 
Accidents happen-no matter how careful of a driver you are.  Being in a minor fender-bender might leave 

you flustered and frustrated, but there's some important information 
you need.  If you've just been in an accident and no one's seriously 
hurt, take a moment to catch your breath and calm the shakes, and 
then do the following: 
 
Before anything, call 911 immediately!  Don't assume that other 
involved parties have already done so. Help with any injuries the 
other parties might have and stay clear of traffic.  Use flares to alert 
other drivers well ahead of the accident in both directions of the 
roadway. 

 
Now here are ten essential things to remember to do at the scene: 

 
1. Try to move the vehicles if they're a hazard, otherwise don't touch the evidence.  If possible, leave 

all involved vehicles where they came to rest after the crash until the police arrive.  Try to move 
them carefully if they obstruct traffic or create a road hazard. 

 
2. Write down the name, telephone number, and address of all involved parties.  Also take down the 

name and phone number of any witnesses.  Store a note pad and pen in your glove box or map 
pocket for emergency use such as this. 

 
3. Get the make, model and registration numbers for all involved vehicles, plus the name of the 

insurance company for each of the vehicles and drivers.  
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4. Call your insurance company's claims line as soon as possible.  If you have a cell phone, do it from 

the accident scene.  Note the weather and road conditions at the time of the accident. 
 

5. Document it all with pictures.  Take photos of the accident site from several different angles, and 
photos of the damage on each of the involved vehicles.  (Keep an inexpensive disposable camera in 
your glove box for this purpose, so it's there when you need it.) [many cell-phones now have 
digital photo capability] 

 
6. While the incident is fresh in your mind, jot down as many details of the moments before the 

accident. Were other vehicles behaving erratically?  Obviously speeding or reckless?  Not using turn 
signals or lights?  Give this information to the police officer making the report, and save a copy in 
case your insurance company has any questions.  

 
7. Ask about the accident report, and secure your vehicle.  Ask the police officer when and how you 

can obtain a copy of the police report, and where your vehicle will be towed.  If the police officer 
deems the car drivable, go immediately to a mechanic to get a complete inspection for any 
mechanical damage caused by the accident.  When the police report becomes available, make sure 
it properly shows the accident situation as you noted. 

 
8. Fill in any missing information.  After the accident, return to the scene and complete a detailed 

diagram of the accident situation, noting the importance of any other factors.  Note road signs, 
traffic signals, lane markings, and potential obstructions in the area of the accident. 

 
9. What not to do: Do not admit fault to anyone, and do not openly blame others, even if it's obvious 

who's at fault.  Save your comments for the police, but do not admit fault to them either.  Do not 
raise your voice or argue with other drivers, and don't discuss what happened with bystanders. 

 
10.  Finally, if you don't already have a flashlight, flares, a basic first-aid kit, a cell phone, and a 

disposable camera in your emergency kit, put them on your shopping list —and in your car — 
immediately.  They're essential items to have along whenever the unexpected might happen. 

 
This might be a long list of things to remember, but if you follow these tips, you could save yourself-and 
your insurance company-a lot of time, grief, and added expenses. 
[Source:  http://www.thecarconnection.com/Shoppers/Driving_Tips/TCC_Tip_Fender-Bender_Musts.S172. 
A3493.html; article from TheCarConnection.com; found December 28, 2005] 
 
 
Age Group Added as ASSE Kick Off Fourth Annual Kids’ “Safety-on-the-Job' Poster Contest  
 
In an ongoing effort to educate children on how workplace safety and health affects them and their 
families, the American Society of Safety Engineers (ASSE) today kicked off its fourth annual ASSE kids' 
'Safety-on-the-Job' poster contest for ASSE members' children, grandchildren, nieces and nephews. The 
contest runs today through Feb. 14, 2006, Valentine's Day, and is broken down into five age categories. 
 
The winning poster in each age group will best illustrate workplace safety and be 
featured on the annual North American Occupational Safety and Health (NAOSH) 
Week poster distributed worldwide. NAOSH Week, a week dedicated to raising 
awareness about the importance of workplace safety and preventing injuries, runs 
this April 30 – May 6, 2006.  “Children of ASSE members are not totally aware of 
how critical their parents' work is when it comes to saving lives and reducing 
injuries worldwide,” ASSE President Jack H. Dobson, Jr., CSP, said. “This contest 
helps teach ASSE members' children just how their parents, grandparents, aunts or  



 Page 12 of 13 

uncles, work day in and day out to help the millions of people who go to work, return home safely every 
day. It is also a fun contest.”  
 
In addition to having the winning entries displayed on the NAOSH 2006 poster, poster contest entrants 
and their families will be recognized at the NAOSH 2006 national kick-off in Washington, D.C., Monday, 
May 1 at the U.S. Department of Labor. The Occupational Safety and Health Administration (OSHA) is a 
partner with ASSE on NAOSH Week.  
 
The poster contest is open to ASSE members' children, grandchildren, nieces and nephews between the 
ages of 5 and 14. There are four age categories with a winner selected from these age groups: 1) ages 5-
6; 2) ages 7-8; 3) ages 9-10; 4) ages 11-12, and 5) ages 13-14. An independent panel of judges will 
select the five winning entries that best illustrate the theme "Safety on the Job." Each age group winner 
receives a $1,000 savings bond. All entrants receive a prize. 
 
For the ASSE kids' “Safety-on-the-Job” poster contest rules and entry form please go to the 
www.asse.org/naosh web site or contact customerservice@asse.org. The winning entries will be 
announced in March 2006. Posters will also be displayed at ASSE's annual Professional Development 
Conference & Exposition to be held in Seattle June 11-14, 2006.  Contact: Diane Hurns at (847) 768-
3413 or email dhurns@asse.org 
 
 
As the Workforce Ages and Labor Pool Shrinks, ASSE Urges Employers to Modify Workplace 
Safety Efforts Now 
 
As those born between 1946 and 1964, the large ‘baby boomer’ generation, ages so to does our workforce 
while the labor pool shrinks.  Currently, workplace injury rates for older workers are the lowest of any age 
group, but their fatality rate is the highest.  To accommodate the aging workforce and to work to reduce 
fatality rates, businesses should design a safe workplace for this aging, but valuable, workforce, American 
Society of Safety Engineers (ASSE) note, or be faced with a negative economic impact. 
 
“Businesses must act now to accommodate and provide a safer work environment for the aging worker, a 
valuable and experienced group, or their bottom line will be impacted negatively” ASSE President Jack H. 
Dobson, Jr., CSP, said today. “There are easy and economical ways to do this that in the long run will 
save time, increase output and contribute positively to the business.” 

 
The U.S. Department of Labor’s (DOL) workplace statistics for 2004 show that 
those 64 and older had the lowest number of workplace injuries, but the 
fatality rate for those 55 and older rose by 10 percent.  In 2003, workers 65 
and older ‘continued to record the highest fatality rate of any other age group, 
more than three times the rate of fatalities for those aged 25-34,’ according to 
the DOL.  Most of these fatalities were transportation-related, from falls, from 
being struck by an object and from homicides.   
 

As baby boomers begin to retire over the next few years, the DOL notes the workforce will shrink as those 
born from 1965 to 1985, a time with a declining birthrate, enter the workforce. According to American 
Demographics magazine, currently there are 76.9 million baby boomers in the U.S. The majority of 
boomers live in California, Florida, Illinois, Michigan, New Jersey, New York, Ohio, Pennsylvania and 
Texas. 
  
“As the percentage of the workforce aged 55 and over increases, injury rates for the whole work 
population decreases while productivity increases,” ASSE member Dr. Joel M. Haight, P.E., CSP, 
researcher and faculty member at Penn State University, said. “An estimated 3.9 million occupational 
injuries and illnesses were treated in hospital emergency departments among all industry and occupation 
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groups for workers aged 15 and older. The highest numbers of these injuries and illnesses occurred 
among workers aged 25-44.  
“Data suggests there is no age-related safety performance issue between the 25-54 year age group and 
that of the over 55 years age group, according to 2001-02 statistics,” ASSE member and Colorado 
resident Alma Jackson, R.N., MS, COHN-S states in her paper titled ‘Health and Safety in an Aging 
Workforce.’ “Older workers are not more prone to injury and illness than other workers. Older workers 
have fewer avoidable absences, a lower turnover rate, and fewer work-related accidents. 
 
“To increase workplace safety, employer fixes – environmental changes – can cost next to nothing yet the 
return on investment is very high,” said Jackson. In the Society for Human Resource Management’s 
(SHRM) 2004-05 workplace forecast the top demographic trends identified are: 1) the aging workforce; 2) 
eldercare; 3) having both childcare and eldercare responsibilities; 4) changing family patterns; and, 5) an 
increase in the unskilled workforce.  “Management needs to be prepared to accommodate the number of 
changes older workers may face such as physical, sensory and perhaps some mental impediments,” 
according to ASSE member Bruce Tulgan, Founder and President of RainmakerThinking Inc., a New 
Haven, CN-based workplace research firm. “As we age we get shorter and heavier, he said, our muscle 
strength decreases and by age 65, the mean maximum aerobic power – the level at which oxygen uptake 
levels off – is about 70 percent of what it was at age 25. Hearing and vision is also diminished as one 
ages. 
 
Most experts agree that despite the aging process and its risks, older workers are not likely to take it easy 
on the job. “Even though older workers face additional obstacles to performing their job, they bring 
experience and knowledge and an excellent work ethic to the job making them a valuable part of the work 
force,” Tulgan said. “Equipment, facilities, and work processes can be improved to account for the 
limitations of the aging workforce and to take advantage of their experience and capabilities.” 
 
Knowing that there is no one-size-fits-all solution, the following are some suggestions that can increase 
workplace safety for an aging workforce: 
 

• Improve illumination, add color contrast 
• Eliminate heavy lifts, elevated work from ladders and long reaches 
• Design work floors and platforms with smooth and solid decking while still allowing some 

cushioning 
• Reduce static standing time  
• Remove clutter from control panels and computer screens and use large video displays 
• Reduce noise levels 
• Install skid resistant material for flooring and especially for stair treads – helps reduce falls 
• Install shallow-angle stairways in place of ladders when space permits and where any daily 

elevated access is needed to complete a task – helps reduce falls 
• Utilize hands free volume adjustable telephone equipment 
• Increase task rotation which will reduce the strain of repetitive motion 
• Lower sound system pitches, such as on alarm systems, as they tend to be easier to hear 
• Lengthen time requirements between steps in a task 
• Increase the time allowed for making decisions 
• Consider necessary reaction time when assigning older workers to tasks 
• Provide opportunities for practice and time to develop task familiarity 

 
Implementing these changes would not only help older workers, but would benefit all workers.  ASSE 
resources on this issue include ASSE’s Professional Safety Journal December 2003 article titled ‘Human 
Error & the Challenges of an Aging Workforce’ (click here) by Dr. Haight, his ASSE 2005 Professional 
Development Conference (PDC) presentation titled ‘Designing for an Aging Workforce’ (click here) and 
ASSE member Alma Jackson’s PDC presentation titled ‘Effective Safety Training for an Aging Workforce’ 
(click here).  For more information contact:  Diane Hurns, 847-768-3413, dhurns@asse.org 


